Amissourt 


“S_DEPARTMENT OF ELEMENTARY & SECONDARY 


| EDUCATION. 


wvw.dese.mo.g0¥ 
1D 2014 Missouri Department of Elementary and Secondary Eduction 


‘The Department of Elementary and Secondary Education does not discriminate onthe basis of race, 
color, religion, gender, ender identity, sexual orientation, national origin, age, veteran status, mental 
‘or physical disability, or ay ather bass prohibited by statue in its programs and activites. inquires 
felated ro department programs and tothe location of services, actives, and falitis that are 
accessible by persons with disablities may be directed tothe Jefferson Stat Office Building, Director 
‘of Civil Rights Compliance and MOA Coordinator (Tite VTi VI/Title[X504/ADA/ADAAN/Age Act/ 
{GINA/USDA Title Vi), Sth Floor, 205 Jefferson Street, P.O. Box 480, etferson City, MO 65102-0480; 
telephone number 573-526-4757 or TTY 800-735-2966, email wlrights@dese ma.gov. 


TABI 


OF CONTENTS, 


Why Use Surveys for Evaluation?. 


How De | Know If My Surveys Are Valid? 
Appendix 


‘Sample Student Survey Questions 


‘Sample Parent Survey Questions 


WHY USE SURVEYS For EVALUATIONS? 


In missouri, educator evaluations perceived as the best way to cultivate 
‘meaningful mproverentin the effectiveness of aur educators. ttisa 
process that invelves using multiple measures of performance to identify 
Strengths and weaknesses and then providing targeted support around a 
{ew carefully selected opportunities for growth 


ae 


‘While classroom observations and student growth data are two commonly used measures in evaluation, student 
surveys can also be a useful means af gauging teacher effectiveness. ut why should we use surveys for evaluations it 
we already have classroom observations and student growth data? The simple answer is that student feedback rounds 
‘ut the picture ofthe educator: it provides a unique perspective onthe areas in which a teacher excels and the areas in 
Which he arshe needs more suppor. 


Perhaps more precisely, recent studles have shown that surveys about students’ perceptions f instructional practices 
‘can provide reliable and meaningful insight on what students experience in the classraam an 3 daly bass. Such 
information can be highly valuable when making professional development and coaching decisions. 


Untimely, there are thee advantagesto using the combination 
of classroom observations, tudent surveys, and student growth 
ata (1) tincreases the ability to pret fa teacher wil have 
postive student outcamesin the future; (2) timproves 
Felablty, and (3) provides diagnostic feedback that a teacher 
‘can use to improve 


: Eaersiomuwnmane terol 
| 
Nii oe ese 


unique information fr feedback and reflection 


‘each more than one cls of students, How many lasses should survey? 
Although the MET Post hasetblsha that suey results fom angle dsroom 


‘ge relable and valid messures of texcher effectiveness survey data from naltiple 
cliscs provide much mare complete picture of talent perceptions ofthat teacher 


_ 
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HOW DO 1 KNOW IF MY SURVEYS ARE VALID? 


‘There are multiple sources avaiable from which to procure surveys. Perhaps the most heralded resource isthe Tripod 
Project, which was utilized in the Measures of fective Teaching {MET) Project. Among ther things, the MET Project 
showed that student surveys such as those inthe Tripod framework are reliable and valid measures af teacher 
effectiveness. The best way to demonstrate such vali isto show 3 correlation between the survey data and student 
‘growth or observational data, 


‘Through extensive research, the MET Project was able to establish that A Final Thought on Sur, 
quality student surveys are preictive of student achievement gains and 
performance on classroom observations. The ky to establishing quality 
Surveys is to ensure that they do net become a popularty contest. By 
voiding qualtate questions about how effective or ineffective the possible use proctor to 
‘teachers and insted focusing on observational statements suchas, 

My teacher checks ta make sue we understand what he/she, 
teaching,” surveys can prevent judgmental or biased feedback. As ith 
any ether messure, surveys should not be the enly measure of teacher 
effectiveness Rather, districts should use survey results as one of 
rmultile measures to be adminetered multiple times over multiple 
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Sample Student Survey Questions 


Sample Parent Survey Questions 


‘Sample Student Survey Questions (for teachers) 


‘Student inthe laseroom fel cared for 


1 My teacher makes me feel that he/she cares about me 
Nt ata 
Sometimes 
Usually 
Aways 


2. Myteacher encourages me todo my best. 
Nt ata 
Sometimes 
Usually 
Aways 
3. My teachers helpful when lask questions 
No at al 
Sometimes 
Usually 
Always 


‘Student behavior is managed to enable learning 


4 Our class stays busy and doesnot waste ime, 
Not ata 
Sometimes 
Usually 
Aways 


5. Myteacher’s classroom rules and ways of doing things ae fair 
Not ata 
Sometimes 
Usually 
Aways 


16. Myclaematey’ misbehavior slows down the learning process. 
Not ata 
Sometimes 
Usually 
Always 
7. My classmates and know what we should be doing and learning. 
Not at all 
Sometimes 
Usually 
Always 


‘Students receive support and scaffolding 


18. My teacher checks to make sure we understand what he/she is teaching us 


Nt ata 
Sometimes 
Usually 
ways 
9. Myteacher explains another way if you don't understand something 
Not at al 
Sometimes 
Usually 
Aways 
20. My teacher takes time to summarize what we lemn each day. 
Not ata 
Sometimes 
Usually 
Always 
21, My teacher helps me when | ned it or dan’ understand something. 
Not a all 
Sometimes 
Usually 
Always 


‘Students experience a challenging work environment 


122, My teacher accepts nothing les than our fulleffort 
Nt ata 
Sometimes 
Usually 
ways 
13, My teacher knows when | work hard and am doing my best. 
Not ata 
Sometimes 
Usually 
Always 
14, Welearn to correc our mistakes 
Not ata 
Sometimes 
Usually 
Always 


15. My teacher wants ust improve our thinking sls 
Nt ata 
Sometimes 
Usvally 
Aways 
26, My teacher wants me to explain my thinking 
Not ata 
Sometimes 
Usually 
Aways 


27, Welearn alt almost every dy. 
Not at a 
Sometimes 
Usually 
Always 


‘Students ae invested in classroom learning 


28, My teacher tls us what we ar learning and why. 
Not ata 
Sometimes 
Usually 
ways 
29, My teacher help us set goals for aur learning and kep track of our progres. 
Not ata 
Sometimes 
Usually 
Aways 
20, My teacher makes school work intresting. 
Not ata 
Sometimes 
Usually 
Always 
2, We get choices in how to complete activities. 
Not at all 
Sometimes 
Usually 
Always 
22. Myteacher makes me workhardso lear what | need to know. 
Not at all 
Sometimes 
Usually 
Always 


23, My teacher assigns homework that helps me earn. 
Nt ata 
Sometimes 
Usually 
Aways 


‘Students receive descriptive feedback 


24. When my teacher marks my work, he/she writes on my papers to help me understand 
Nt ata 
Sometimes 
Usually 
Always 
25, The comments that get on my work help me understand how to do my work better. 
Not at al 
Sometimes 
Usually 
Aways 


Survey Question 


‘Teacher Standards 


1 My teacher makes me fel that he/she 
cates about me. 


(2.2)(23) (25) (2.6 (3.3) (5:2) (5.)(6.1)(62) (7.2) 
(7) (74) (75) (92)19.) 


2. My teacher encourages me to do my best. 


(2.2)(2.2) (8: (5.2) 63) 63) (64)(7)75) 


3. My teachers helpful when ask questions. 


(2.22.2) (.3)(1.5) 2.3) 25) 2.6) 3. 2) (83) 


4 Our class stays busy and doesnot waste 


(6.2)(62)61) 


5. My teachers clasroom rules and ways of 
ding things are fir. 


66252) 


(6. Myclassmates’ misbehavior slows down 
the learing process. 


(2.)(23) (4.3) (6.3) 62)(7.6)(92) 


7. My classmates and know what we should 
be doing and learning 


(2.2 (2.2) 22) (2.3) (3.2) (83) (4.1 (5.1) (62) 6.2) 
(72)(73) 


'& My teacher checks to make sure we 
understand what he/she is teaching us. 


(2.2) (2.2) 22) (2.2) (23) 24) (25) 3.4)(82) 8.3) 
(4.2ytsa) (62) (7.)(73) 


9. Myteacher explains another way if you 
don't understand something, 


(2.2)122) 2) 23) 24) 25)(34) 82/83) 
(4.2)62)(7.2)(73) 


10. My teacher takes time to summarize what 
wwe learn each day 


(1.)(2.2) 2.) (1.3)(83)6.2) 


4. My teacher helps me when need it or 
‘don't understand something, 


(2.2924) 2) (2.4) 25) 18:3)(8.2)(2)(72) 


12. My teacher accepts nothing less than our 
full fort, 


eyes 


13. My teacher knows when I work hard and 
am doing my best 


(22)153)(72)(72)(75) 


14, We lean to correct our mistakes 


(2.2) (22) 23)(25)(82) 83) (@2)(7.)72)(75), 


15. My teacher wants us to improve our 
‘thinking skis 


(13) 22) 62) (44) 43)(5.4) 


16, My teacher wants me to explain my 
thinking. 


(1.1) (2.2) (2.3) (24) 25) 4.) 


Survey Question 


Teacher Standards 


27, We leam a lat almost every 43. 


(2.2) (22)12.3)(22)(23) 6.) 8.2)(4.)7.)(74) 


128. My teacher tls us what we are learning 
sed why. 


(2.)(22)(23) 25) 84) 8.) (64) 


19. My teacher helps us set goals for our 
learning and keep track four progres. 


(22)(73) 


20. My teacher makes school work interesting. 


(1.4) (22) 22) 25) 82)(42) 


2A, We get choices in how to complete 


(1.2)(2) 2.3) (25) (221/82) (4) 


22. My teacher makes me work hard so learn 
what I nged to know 


(1.2)(83) 6.2) (64) 


23. My teacher asigns homework that helps 
me lear, 


(2.4) (2.2) 4.3) (24) 82) 25) (34) 83) 


24. When my teacher marks my work, he/she 
wetes on my papers te help me 
understand 


(2.2 (2.3) 2.) 25) (2) (63) (7.4907) 75) 


25. The comments that | get on my work help 
me understand how to do my work beter, 


(2.2) (2.2) 2.9025) (2) 163) (747) 75) 


“dapied fram Ron Fergusan’s Tapod Projee OLE 


Sample Parent Survey Questions (for teacher) 


1, My cil’ teacher as fair outines, procedures and rules, 
Rarely 
Sometimes 
Usually 
ways 


2. Mychil’s teacher creates a good environment for learning 
Rarely 
Sometimes 
Usually 
Aways 


3. Myctild's teacher requices hard work. 
Rarely 
Sometimes 
Usually 
Aways 


4. Mychild's teacher provides help with things my child does not understand 
Rarely 
Sometimes 
Usually 
always 


5. Mychils teacher knows when my child works hard and does good work 
Rarely 
Sometimes 
Usually 
Always 


16. Mychil's teacher engages my child in cass activities. 
Rarely 
Sometimes 
Usually 
Always 


7. My chil’ teacher isfairwhen grading work. 
Rarely 
Sometimes 
Usually 
Away 


|. Mychilds teacher regularly gives feedback on work 
Rarely 
Sometimes 
Usually 
‘ways 


9. Mychil's teachers able to meet the particular learning needs of my child 
Rarely 
Sometimes 
Usually 
Aways 


20. My chil’ teacher ha high expectations, 
Rarely 
Sometimes 
Usually 
Aways 


‘Sample Survey Question Alignment 


Survey Question 


Teacher Standards 


1 My chil’ teacher as fair outines, procedures and rules 


(6.(621154) 


2. My chil’ teacher creates a good environment fr learning 


(2.1923) (4.3) 5.3)(62) 78) 
(92) 


2, My chil’ teacher equires hard work 


(2.2)(83) (02) (64) 


4. Mychild's teacher provides help with things my cil does not 
understand, 


(21)(25) 


5. My chil’ teacher knows when my child works hard and does 
good work 


(2.2)(53)(7.1)(72)(75) 


16. Mychild's teacher engages my child in class activites. 


(a.2)(2.) 


7. My chile’ teacher ie fairwhen grading work 


(23)(72)72) 


18. Mychilds teacher regula gives feedback on work 


(2.2)(6.)173)(75) 


9, Myctild's teachers able to meet the particular learning needs 
cof my child 


223) 24)25)26)82) 
(74)(92) 


20. My chil’ teacher has high expectations, 


(2.2)(62)163)(73) 


Key Standard 2, Quality Indieator 1 
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